
1, This Working Group has addressed itself t© the subject of Health 
Insurance and Medical Benefits with the intent of recomending benefits 
primarily for members of the *Cereer tsevelopment program," This is based 
«® the belief that the Agency must preside specific advantages to eeebers 
of this program over and above thoee inherent in a well-managed Personnel 
Pregran, and available to the balance of CIA employees. 

t. the Working Group considered complete medical care and hospitali- 
sation for CIA career employees and their dependents similar to the 
medical care given mashers of the Armed Services, as no precedent exist* 


for providing such ©are to civilians, and as legislation would be required 


gig! 

i*. u W o 

Kte 6 ? 


■ *• r *->-4 

-4 ...v, Pk 

8 Elk 3 

•ft .. pj 01 *" 

1 8j?2H 

6 g I i si 

sk rt Sun 

e Ud r f t 5 

c* as® ,-Sj ^ 


JniCF' 

O W M ! 

S5 «£ fr* M J 
h* Si *S *€ B 


for its adoption by the Age® ,ey it was demaed iapraetieal of further con- 
sideration at this time. However, the Working Oroup recommends that after 
the career program has been in operation Ion; enough to have proven sound, 
the Agency examine the desirability and practicality of providing full 
medical ear* and hospitalisation for CIA career employees and their 
dependents. 

% The Federal Employe©* Compensation Act provides for permanent 
disability benefits for CIA employees where the disability results tram 
the performance of official duties. Also, disability retirement for 
CMC# not coming under the Compensation Act is provided for under the 


m S g 0 civil Service Retirement Act. The amount of tee annuity is based on 
n ® $ lithe employee** ealary «ad length of eervioe. Row legislation wo. Id be 
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«*UU«a wran.-* to net ncwoM for eonaideratlon at tola tine, 
bat *»M be roastolned aft*. the eereer frafrtx baa bn. la operation. 

** «* Woifctas Sroep tool. that It to daalrahto to txtln M1M, 
toearwa aland to. Itot of coreranent Htplepaas Health isooolatlon, or 
<W«P Boapltaliaation Immranoe, for all cii «pl q p« w . scoror, It !». 

Itowe that aoro liberal benafite at aobetantlallp toe aa» proatoae 
.1WU be BWttdni f. r amtm „ th , . cwr Gma(plut mograil% 

Thto wuld b. a concrete benefit for the »_b.r. and ahonld b. aettortoUp 
jaetiftod i.th,«au conetltnte a .table troop of pleiad todtoideato. 
Ibia to attainable oithoot togtolatien and ooald be put In operation 
isardlatoljr bp toe Isemsp ltaelf bp prertdto* eofflclent wmraobewd 


toad. K, capitalise 3IH1. Xto» fttd. oortd be r^dd to the 
ae prwtoaa acrawnlated. it to rraemaadad that tbto be atop ted. 

5. It to fdrttar roeonaeBded that the Hedtoel offlee preride a 
eenplete annua phpeloal eotantoatlan for aach nndtor of too Coes 


ttovalopaomt Pragma. When poeaible prortelon should bo nado for leeal 

v-"'.-: nation of Mtoora oho aro aoay fro., eaohington for oatobdad porinde. 

M"b» tola lo not poeaiila, tbeaa aotoere ahoold be emtoed ae eoon ea 

to«r mtan to an area toer. euototo* faoilitlea extot. Ihle to attain- 
•kl* without legislation. 
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